
  

GTA  ADVOCATE 
The Of f i c ia l  News le t te r  o f  the   G lenda le  Teachers  Assoc ia t i on 

 

Vol. 29  

 

Issue 5 

February 2016 

Glendale Teachers  

Association 

3233 N. Verdugo 

Road 

Glendale, CA 91208 

818-240-3924 

FAX 818-249-0555 

 

Presidentõs Message      

By: Taline Arsenian, President    Thank You Union 

Executive Director 

Message 

2 

Vice Presidentôs 

Message  

3 

Health Benefits  5 

Photos 6 

Stipends  8 

Contract Language 9 

Special Offers 10 

Tax Deductions 11 

Calendar  12 

Inside this issue: 

 We are living during a time when labor unions are under constant attack.  

Corporations, millionaires, and anti-labor organizations are working to diminish our 

collective voice by attempting to dismantle our rights, focusing on the most effective 

means of destruction, cutting our funding. This is what the Freiderichôs v. California 

Teachers Association case seeks to do.  The plaintiffs in this case argue that requiring 

employees to pay union fees as a condition of employment violates the principles of 

freedom of speech and association.  They are seeking to overturn Abood v. Detroit 

Board of Education (1977).  In the Abood case, the courts found that all bargaining unit 

members must pay their ñfair shareò.  In other words, all of the employees that benefit 

from the efforts of the union need to contribute financially to the cost required to attain 

those benefits.  This is not to say that these employees (agency fee payers) are forced to 

become members (although, there are many more benefits to membership than non-

membership).  Also, fee payers are not required to contribute to any political 

campaigns.  But everyone must pay a ñfair shareò of the costs associated with collective 

bargaining.  Each individual educator can choose whether to join the union or not, but 

the union is required by law to negotiate on behalf of all certificated staff.   Let me 

repeat thiséé.the union is required BY LAW to negotiate on behalf of everyone who 

falls within its bargaining unit.  Doing this effectively and successfully requires money, 

time, energy, work, effort, organizing, and money.  

 

 What would it mean if Freiderichôs won her case?  What if only members paid 

dues, and agency fee payers became ñfree ridersò, unit members that benefit but do not 

contribute to the cost required to collectively bargain?  To answer this question, letôs 

take a look at some of what unions have been able to contribute:  better wages (yes it 

would be less without unions), health benefits, smaller class sizes (weôd have even 

more students in our classes without collective bargained ratios), weekends, the Every 

Student Succeeds Act, safer schools, increased student funding, sick and PN days, 

keeping elected officials accountable, tenure (what I call due process rights),  school 

based management, student advocacy, professional development, and better working 

conditions for teachers/better learning conditions for students.  

 

               Our profession has benefited from many union actions.  Thank you union.  

Currently, thanks to your financial contribution (dues or agency fee), unions can afford 

to advocate on behalf of educators and students.  Losing that funding would mean that 

some or all union benefits will be lost.  I am hopeful that Friederichs will lose her case 

and the Supreme Court will uphold Abood, allowing educators and students to continue 

to win.   



2 

 Executive Directorôs Message 

 

By: Sonya Tsujimura, GTA/BTA Executive Director,  

 

 

 Governor Jerry Brown recently publicized his 2016-2017 state budget proposal, which 

included significant increases in school funding.  Another year of good news for schools in 

California, as the initial budget proposes $5.4 billion more for schools in 2016-2017 than in 2015-

2016. At the District level, this will work out to about a 5.4% increase in LCFF (Local Control 

Funding Formula) funds.  This will eliminate 49.08% of the remaining funding gap, bringing the total 

funding formula implementation to 95%. The $2.8 billion increase to LCFF funding that is proposed 

for 2016-2017 is about half of the amount of new LCFF money that was provided in 2015-2016.  Due 

to the strong economy, we have reached the funding goals sooner than originally expected. 

  

 Keep in mind these are initial estimates - there are still a few more steps in the budget process.  

The next step is the Governorôs May revision, and the final budget wonôt be signed until June.  There 

will be revisions throughout that process, however, initial speculations are quite optimistic as far as 

the change in numbers for schools between now and June.  Of course, our goal at GTA is to translate 

this to positive results at the bargaining table once we start bargaining for next year. 

 

 With this being an election year, there are a number of different ballot initiatives to watch, 

which youôll be hearing about from me as we get closer to November.  One thing Iôm happy to report 

we wonôt have to worry about this year, is our pensions.  Initial plans to put a ballot measure intended 

to curb public pension benefits has been pulled.  While they may just be waiting for 2018, itôs a relief 

that we wonôt have to worry about it and fight that fight this year.  Especially with the increased 

CalSTRS contributions everyone is feeling right now, we need to let the public know that we pay for 

our pensions, and earn them!  They arenôt given to us for free, which is, unfortunately, a myth many 

people in the general public believe.           

 

So far, it looks like 2016 is off to a good start!   

Executive Directorôs Message 

By: Sonya Tsujimura, GTA/BTA Executive Director 
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 As many of you may know, a small group (10) of non-union agency fee paying California 

teachers that are supported by anti-union organizations are suing the California Teachers Association 

(CTA) in the Supreme Court, (Friedrichs v. California Teachers Association). At issue is whether 

they, not being association members,  should have to pay their fair share of union dues that support 

collective bargaining on issues like salary increases, health benefits and professional duties. Their 

claim is that these functions of bargaining infringe upon their freedom of speech as they may not 

agree with the aspirations, goals and politics of the teacher associations' 350,000 other members.  

 

 On the flip side of the coin, CTA and many other supporters of unions argue that state law 

requires the associations to represent all public employee unit members, and thus all stakeholders 

should pay their fair share of dues to support any efforts from which they will benefit (Abood v. 

Detroit Board of Education). Now I could wail on about the competing anti-union and pro-union 

camps, how both are or are not destroying the foundation of the middle class in our country. 

Doubtless to say you can pretty much figure which side of the fight I'd be supporting as I sit at my 

GTA desk polishing my BERNIE 2016 pin. But I'd like to keep it basic recognizing that interpretation 

of the law needs to rule without political influence. Seeing as how the Supreme Court is so NOT 

politicized, this all becomes a bit (a lot) ironic. So let me give you my interpretation;  

 

1) The state of California believes that the shared funding requirement, "ensures that the 

representative selected by most employees has the resources to discharge the 

responsibility the State imposes on it to represent all employees in the unit  (bolding 

mine). " "That part about "selected by most employees" sounds like Democracy to me. 

2) This, "ensures that the financial burden of representation is spread fairly (bolding 

mine) among all those represented."  Thus all non-union members who benefit from the 

collective bargaining unit's efforts should share in the funding (Agency Fee) of those 

activities. It's only fair. 

3) " This avoids the incentive that all employees ð whether or not union supporters ð 

would otherwise have to accept the benefits of representation without paying for them." 

In other words, whether or not a union member, you're glad to accept the pay raises and 

benefits negotiated by the collective bargaining unit and you wouldn't want to feel 

guilty of not supporting the negotiations that garner benefits FOR YOU! 

 

 

 

Vice Presidentôs Message 

By: Steve Field, Vice President 

The Supreme Court Will Decide 

1. California AG Files Brief in Friedrichs, Posted on November 6, 2015 by Juhyung Harold Lee 
 
2. California AG Files Brief in Friedrichs, Posted on November 6, 2015 by Juhyung Harold Lee 
 
3. California AG Files Brief in Friedrichs, Posted on November 6, 2015 by Juhyung Harold Lee 

http://onlabor.org/?s=friedrichs&submit=Search
http://onlabor.org/2015/11/06/california-ag-files-brief-in-friedrichs/
http://onlabor.org/author/juhyungharoldlee/
http://onlabor.org/2015/11/06/california-ag-files-brief-in-friedrichs/
http://onlabor.org/author/juhyungharoldlee/
http://onlabor.org/2015/11/06/california-ag-files-brief-in-friedrichs/
http://onlabor.org/author/juhyungharoldlee/
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 Do you see which way I'm leaning on this? The GTA bargaining unit  just recently concluded 

successful negotiations with the GUSD which is, as we speak, providing terrific additional benefits to 

all employees in the district whether they belong to the associations or not. Since the conclusion of 

those negotiations I have not heard one non-union employee complain about, or offer to return, the 

additional benefits garnered at the negotiations table because they do not agree with the politics 

associated with the very association whose bargaining unit concluded these recent negotiations. How 

interesting. 

 

 Folks who do not choose to belong to the union and do not pay an agency fee are referred to as 

"free riders" . They get to benefit from all the hard work and organizing that takes place during 

negotiations but don't want to share in the cost of such activities either in time or money. But share in 

the benefits? No problem. 

 

One Last Note: 

 My analogy as wrongheaded as it may be goes something like this. Bus drivers, subway 

conductors and all those that maintain the public transit system (MTA) here in Los Angeles belong to 

a union. Their negotiated wages and benefits eventually figure into the cost of a fare to ride. Likewise 

the workers for public utilities, Department of Water and Power (DWP), negotiate their wages and 

benefits as well. So here comes my stretch. If for some reason I do not agree with the politics of the 

workers at the MTA or DWP, should I be able to bath and water my garden and power my home for 

free? Or ride for free? A piece of every penny that is paid to these entities ends up supporting their 

union's bargaining efforts. So if I do not agree with their politics can I be a Free Rider? 

 

 Of course the above entities do not charge mandated fees to the public as we are not members 

of their unit. I mean you don't have to ride the bus or flush your toilet. But I think you get my 

meaning. When and if the Supreme Court overturns the 40 year old Abood [v. Detroit Board of 

Education] decision, all current members of the teachers' unit will not only have the option of opting 

out of their association as they do today, but will also not be responsible for paying their fair share for 

the representation that helps keep their wages current and health benefits intact. Yeah, you could 

choose not to flush your toilet, but the stink cannot be ignored. 
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Welcome back to The Health Benefits Corner! I hope you enjoyed a wonderful and 

well-deserved break, delighted in great holiday celebrations, and enjoyed a fantastic 

new year.  I looked back on my old articles and realized next month will mark 2 

YEARS since I started writing The Corner for the Advocate!  I canôt even believe it.  

Though I know our readership is small, Iôm so happy so many people have contacted 

me with questions, problems, and clarifications Iôve been able to help them with in 

regards to their health benefits.  Sometimes I havenôt known the answer, donôt use the product, or even 

have to refer them elsewhere, but itôs been so educational to explore and solve. Itôs helped me be a better 

and more informed chair for the committee.   

 I know I mentioned Magellan, the company Blue Shield has hired to fulfill the mental-health 

portion of our coverage, just last month.  However, Iôm STILL getting feedback about incorrect 

deductible amounts and concerns about processing claims correctly.  Part of the problem seems to be that 

Magellan and Blue Shield donôt have an integrated system, so Magellan doesnôt seem to have up-to-date 

information, such as your correct deductible. If you need to call Magellan about a bill, check your Blue 

Shield account for the most accurate information prior to calling.  If you have any problems, donôt 

hesitate to contact Blue Shield or me.  Your deductible is ALWAYS Oct. 1st ï Sept. 30th, except for 

dental.  Claims should ALWAYS be processed by service date.  As Iôve mentioned many times, check all 

of your EOBôs to make sure everything is processed on all ends correctly. 

 I have also previously mentioned that I would keep you abreast of problems with Blue Shield.  

Members have talked to me about some of the issues in the news about them, from losing their tax-

exempt status and passing this tax on to the consumer (at last report upwards of $300 per member) to 

changing donation promises after creating an alleged monopoly.  Iôve tried to open up the lines of 

communication regarding some of these concerns and have met resistance.  I plan to continue to 

investigate your questions and take them to the next level.  I believe itôs my responsibility as chair and 

member of the Benefits Committee for GTA.  I also believe as our second highest expense after salary, 

benefits are incredibly important.  If the company we give millions of dollars per year to, trust our health 

to, charge to take care of our family and children, they need to be an ethical company.  Maybe thatôs an 

impossible task in the insurance world, but Iôm certainly going to find out all I can.  I think asking 

important questions is crucial ï we are, after all, an institution that exists to teach and create thinkers.  

Inquiry is in our blood and part of our daily job, so wanting answers about such a crucial subject seems 

justifiable to me!  As always, I will share with you whatever I find out.  Hopefully they will be prepared 

to answer my questions on February 10th at our next meeting.  I will continue to do all I can to ensure the 

continued health of my fellow teachers and their loved ones. 

 Keep your questions and comments coming!  You can email me on my school email account (the 

one I check the most) at bschreier@gusd.net or contact me in person at Rep Council.  Your questions, 

comments and concerns are often the basis of my articles.  They also help other members ï the flu shot 

question was asked by a member a few days before this last advocate came out, so it just happened to 

answer her questions in detail.  Be healthy out there! 

 

 

If you have any questions about health care, feel free to email me at  

bschreier@gusd.net for more information. 

 
The Health Benefits Corner 

By Bryna Schreier, Health Benefits Chair 

mailto:bschreier@gusd.net
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GTA U-N-I-T-E 

 

Our Reps are all smiles at the Bay 

Valley Service Center Meeting! 

Supporting the United Teachers of Pasadena 
at their rally, with their President Alvin Nash. 

Clark H.S. teacher, David Black, receiving 

the Educator of the Year Award by the 

Montrose-Verdugo City Chamber of 

Commerce. From top left; Board Members 

Jennifer Freemon and Armina Gharpetian. 

Bottom left; Principal Doug Dall, and 

teacher, David Black 
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GTA U-N-I-T-E 

Sonya and David focusing on 

the end goal! 

Teachers all working 

together! 

Rep Counseling Away! 


